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tract  courses  by,  70 

Florence-Darlington  Technical  College, 
and  needs  assessment,  105 
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Gold,  C.  L.,  106 
Goldman,  S.  L.,  18,  28 
Goldstin,  J.,  42,  54 
Government,  funding  from,  13 
Grace  Corporation,  W.  R.,  Master 
Maintenance  Mechanics  Program 
for,  53 

Greenville  Technical  College,  and  tech¬ 
nology,  100 
Groff,  W.  H.,  100-101 
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tive  skills  training  center  at,  56 
Harris,  J.,  50 

Harrison  Radiator  Division,  contract 
courses  for,  70,  72-73 
Hartman  Engineering,  contract  courses 
for,  70 

Highgate  Nursing  Home,  contract 
courses  for,  70 
Hill,  D.  M.,  50 
Hodgin,  R.  F.,  106 
Hoffman,  M.,  43,  44,  54 
Hollingsworth  and  Vose,  contract 
courses  for,  70 
Horn,  C.,  62 

Hudson  Valley  Community  College, 
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contract  courses  for,  70,  71 
Jamestown  Metal  Corporation,  contract 
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Mainland,  College  of  the,  and  contract 
education,  106 

Maricopa  Community  College  District, 
and  technology,  101 
Marketing,  27,  91-92 
Meadows,  C.  L.,  50 
Miles,  C.,  47 
Miller- Beach,  A.,  46,  54 
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job  training,  12,  18-19 
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contract  courses  by,  71,  73 
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courses  by,  70,  71,  73 
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National  Aeronautics  and  Space  Admin¬ 
istration,  103 

National  Center  for  Research  in  Voca¬ 
tional  Education,  84 
National  Postsecondary  Alliance,  102 
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sources  and  information  on,  104-105 
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New  York  State  Education  Law,  68,  74 
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contract  courses  by,  70,  71,  72-73 
Nicholson,  R.  S.,  99 
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Nippon  Steel,  44 
Nordeck,  R.  von,  50 
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tem  in,  55-66,  97,  98 
North  Carolina  Department  of  Com¬ 
munity  Colleges,  59,  60n,  63«,  66; 
Industry  Services  Division  of,  59,  61 
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North  Central  Technical  College,  and 
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Northern  Essex  Community  College, 
and  contract  education,  106 
Norton  Corporation,  contract  courses 
for,  70 

Nurses  United,  contract  courses  for,  71 
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Ohio  Technology  Transfer  Organiza¬ 
tion,  100 

Olean  Homemaker’s  Service,  contract 
courses  for,  71 

Oneida/Herkimer  Consortium,  contract 
courses  for,  71 

Orange  and  Rockland  Inc.,  contract 
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Organizational  model.  See  Centralized 
organizational  model 
Owen,  H.  J.,  1,  55-66,  98 
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Parnell,  D.,  99 
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ships  in,  99;  payment  in,  24 
Pennsylvania  Department  of  Education, 
86,  93 

Persavich,  J.  J.,  64-65,  66,  84,  85, 
86,  93 

Peters,  T.  J.,  20-21,  28 
Phillip’s  Cable  Manufacturing  Com¬ 
pany,  contract  courses  for,  71 
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tive  skills  training  center  at,  56 
Piland,  W.  E.,  96 

Pitt  Technical  Institute,  cooperative 
skills  training  center  at,  56 
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74;  and  customized  job  training,  13 
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Quality,  and  training,  77-78 

R 

Rinehart,  R.  L.,  100 
Robeson  Technical  Institute,  coojjera- 
tive  skills  training  center  at,  56 


Rochester  Form  Machine,  contract 
course  for,  70 

Rochester  Gas  and  Electric  Corpora¬ 
tion,  contract  courses  for,  71 
Rochester  Products  Division,  contract 
courses  for,  70,  71 

Rockland  Community  College,  contract 
courses  by,  71 
Rogers,  R.  H.,  103 
Rowan  Technical  Institute,  cooperative 
skills  training  center  at,  56 

S 

St.  Regis  Paper  Company,  contract 
courses  for,  71 
Scharlatt,  H.,  35,  39 
Schleyer,  R.  J.,  38,  39 
Schmidt,  R.  E.,  50 
Schwartz,  G.,  43,  44,  54 
Service  Corps  of  Retired  Executives 
(SCORE),  87 
Shackelford,  R.  K.,  50 
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Staff:  implications  for,  8;  professional 
development  of,  12.  See  also  Faculty 
State  Technical  Institute,  needs  assess¬ 
ment  by,  87 

State  University  of  New  York  (SUNY): 
and  community  colleges,  67;  and 
technology,  103-104 
State  University  of  New  York  at  Buffalo, 
contract  courses  at,  72 
Statewide  training  system:  analysis  of, 
55-66;  background  on,  55-56;  con¬ 
clusion  on,  65;  for  contract  courses, 
67-74;  cooperative  skills  training  cen¬ 
ters  in,  56-58;  legislative  support  for, 
62,  64;  new  and  expanding  industry 
training  in,  59,  61-63;  priority  pro¬ 
grams  in,  58-60;  successful  elements 
of,  64-65 

Statistical  process  control  (SPC),  con¬ 
tract  courses  for,  69,  71-73 
Steel  industry,  customized  job  training 
for,  41-54 
Stoehr,  K.  W.,  105 

Students:  for  competency-based  pro¬ 
gram,  51-52;  and  instructional  focus, 
7;  motivating,  20;  personalized  ser¬ 
vices  for,  13;  recognition  for,  90;  tar¬ 
get  group  of,  19-20;  wives  of,  52 
Sumitomo  Metal,  44 
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Sutcliffe,  S.  H.,  18,  28 
Sybron/Nalge,  contract  courses  for,  71 
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Taylor,  C.  W.,  50 

Technology,  college  responses  to,  27-28, 
100-104 

Texas,  contract  education  in,  106 
Thatcher  Glass  Corporation,  contract 
courses  for,  71 

Tompkins-Cortland  Community  Col¬ 
lege,  contract  courses  for,  71 
Training:  change  in  attitude  toward, 
76-77;  expenditures  for,  3;  and  infor¬ 
mation  revolution,  76,  78;  in-house 
system  of,  34;  issues  in,  42;  market 
for,  78-79;  need  for,  75-76;  and  qual¬ 
ity,  77-78;  role  of,  75-81.  See  also 
Customized  job  training 
Trautlein,  D.  H.,  43,  54 
Triton  College,  marketing  by,  92 
Tyree,  L.  W.,  98 
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courses  by,  70,  71 

Unions:  and  customized  job  training, 
28;  steel,  and  compHJtency-based  pro¬ 
gram,  47,  51 

U.S.  Bureau  of  Labor  Statistics,  101 
U.S.  Department  of  Labor,  35 
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Vocational  Education  Act,  72 
Volplex  Corporation,  contract  courses 
for,  70 

W 

Wake  Technical  Institute,  cooperative 
skills  training  center  at,  56 
Warmbrod,  C.  P.,  17-18,  28,  64-65, 
66,  84,  85,  86,  87,  92,  93 
Washington,  labor-force  development 
in,  97 

Waterman,  R.  H.,  Jr.,  20-21,  28 
Westchester  Community  College,  con¬ 
tract  courses  by,  71 
Western  Electric,  42 
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tive  skills  training  center  at,  56 
Williamson,  D.  B.,  105 
Wilson,  M.,  50 
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Yarrington,  R.,  99 
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Zemke,  R.,  35,  39 
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